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The Clay Studio



   Trustee   







     
Person Profile 


	Requirements
	Essential / Desirable

	1. Knowledge

1.1 Knowledge of the Youth Work Framework
1.2 Knowledge of the local art scene/interest in art
1.3 Specialist skills and knowledge in one or more of the following areas that will contribute to the governance of The Clay Studio:
· Fund Raising
· Administration and minute taking

· Legal

· Finance

· Business Planning

· Experience or interest in social affairs

· Human resources
· Access and Inclusion 

· Lived Experience 
	Desirable
Desirable
Desirable

Essential to have at least one specialist knowledge. 


	2. Experience
2.1 Experience of being involved in a committee or similar management.
2.2 Experience of management in voluntary, private, or public sector.
2.3 Experience of influencing the development of policies and procedures.
2.4 Experience of working as part of a team

2.5 Experience with MS Office programmes 
	Desirable

Desirable
Desirable
Essential

Desirable 

	3. Abilities – skills and aptitudes
3.1 Listening and communication skills

3.2 Honesty and Integrity

3.3 Good sense of humour

3.4 Capacity for strategic thinking and business planning.
3.5 Ability to critically analyse based on sound, independent judgement. 
3.6 Ability to actively support the work of The Clay Studio by undertaking fully the Trustee’s Roles and Responsibilities.
3.7 Ability to participate positively and constructively in Trustee’s meetings, acting appropriately and responsibly.
3.8 Ability to be creative, innovative and respond positively to change.
3.9 To always act in the best interest of the Charity


	Essential

Essential

Desirable
Essential
Essential

Essential

Essential
Essential

Essential

	4. Personal Qualities

4.1 Commitment to the values, aims and objectives of The Clay Studio.

4.2 Commitment to working in an inclusive and anti-oppressive manner.

4.3 Commitment to fulfil the legal duties, responsibilities, and liabilities of charity trustees.
	Essential

Essential

Essential



	5. Circumstances 

5.1 Availability for Trustee’s meetings.

5.2 Availability for induction training.

5.3 Ability to manage commitments flexibly
	Essential

Essential

Essential
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